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Supporting Nomination Document

2026 Western Cape Economy Innovation Awards — Catalytic Innovations Category

%) Beeline.

1. The Problem

South Africa faces a skills paradox: 58.5% youth unemployment coexists with employers unable to find workers who can perform effec-
tively. Workforce development systems were built for a different era. Traditional LMS platforms assume employees have laptops, cor-
porate email, and time for hour-long modules. For the millions working in warehouses, retail, franchise outlets, and factories, this in-
frastructure does not exist.

The Western Cape — with its concentration of franchises, hospitality, agriculture, and light manufacturing — is particularly exposed.
Companies are constrained not by demand, but by how fast they can get new hires performing at standard across distributed locations.

2. The Innovation

Beeline is a workforce intelligence platform that measures and improves actual human capability — not just training comple-
tion. It operates as a four-step performance engine:

Create Deliver Measure Evolve

Al ingests company knowledge — || Training reaches workers via — | Knowledge and on-the-job — | Data feeds back to close gaps —
and generates micro-training in WhatsApp — the only channel performance tracked into a a self-improving capability loop
minutes that reaches them unified competency score

What makes Beeline novel is the integration: Al-generated content, WhatsApp-native delivery, dual-dimension competency measure-
ment, and a feedback loop that turns training into a continuous improvement engine. For leadership, real-time workforce intelligence
heatmaps by region, branch, and role. For managers, a Readiness Matrix showing who is ready for promotion and who needs support.
This combination did not exist in the South African market before Beeline built it.
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3. Impact on the Western Cape Economy

Beeline serves 41 paying clients with over 19,000 workers on the platform and nearly 5,000 active users each month.

41 19,000+

PAYING CLIENTS WORKERS ON PLATFORM

Enabling business growth. Huru International, a Cape Town manufacturer, achieved a 30% reduction in production errors. DISA, a WC
facilities management company, reduced time-to-proficiency for new hires by 50%. One client went from training 5 employees per day

R380k+ ~5,000

MONTHLY REVENUE ACTIVE USERS / MONTH

in classroom sessions to 200 per day via Beeline — a 40x improvement with no additional infrastructure.

Performance management at scale. Bidvest Steiner uses Beeline to run performance reviews for 1,700+ employees, linking perfor-
mance plans directly to training. Bootlegger Coffee manages training, communication, and brand alignment across 80+ locations in

four countries.

Infrastructure for community development. Masikhule, a Helderberg NPO, built its MASKOT app on Beeline to train ECD educators in
marginalised communities — impacting 350+ children and earning recognition from the WC Education Department. Beeline is versatile

public infrastructure for capability development, not just a corporate tool.

Building a WC tech company. Cape Town-headquartered with 12-14 people, Beeline has grown from zero to R380k+ MRR with strong

unit economics — validating the viability of building deep technology companies from the Western Cape.

4. Evidence of Results

Huru International 30% reduction in production errors

DISA 50% faster time-to-proficiency

Bidvest Steiner 1,700+ employee reviews linked to training

Bootlegger Coffee 80+ locations, 4 countries on one platform

Masikhule (NPO) MASKOT app training ECD educators, 350+
children impacted

Platform-wide Completion rates consistently above
industry benchmarks (20-30% typical for
LMS)

Quality improvement enabling growth without proportional QC
cost increases

Halved onboarding cost, faster deployment across WC sites

Closes gap between performance management and skills
development at scale

Consistent training and brand standards across a distributed
franchise

Platform as public infrastructure; recognised by WC Education
Dept

WhatsApp-native delivery and micro-format drive engagement
that traditional platforms cannot match

Supporting evidence available on request: Audited management accounts, client contracts, signed case studies, platform analytics, and

letters of reference.
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5. Novelty and Newness

In 1984, Benjamin Bloom identified the "2 Sigma Problem": one-on-one tutoring produces two standard deviations of improvement
over classroom instruction, but is prohibitively expensive to scale. Al has changed the equation. Beeline delivers adaptive, personalised
training — the equivalent of a dedicated tutor — at marginal cost via the device already in workers' pockets. This is not theoretical; it is
what Beeline delivers across 41 organisations today.

No other South African platform combines: WhatsApp-native delivery — a full competency engine on the only channel that reaches
frontline workers; Al content generation — upload a document, manual, or voice note and receive structured micro-training with as-
sessments in minutes; Dual-dimension competency measurement — combining knowledge scores with on-the-job performance into
a unified readiness score; and Workforce intelligence — organisational heatmaps by region, branch, role, and competency. Built on
cognitive science principles (spaced repetition, retrieval practice, microlearning), Beeline solves Bloom's 2 Sigma Problem for work-
place training at scale.

6. Peer Recognition and Validation

Beeline has attracted investment interest from Intellego Ventures, support through the CDI's development ecosystem, and partners
with recognised WC employers across franchising, hospitality, manufacturing, and facilities management.

Thought leadership. Co-founder Peter Turner contributes to Training Magazine ("Stop Measuring Ghost Work", "Align Training with
Your Business Objectives", "From Guilds to Al"), has been featured on the Born to Build podcast, and Beeline has been profiled by
BusinessBeat24.

The strongest validation is commercial: 41 paying clients and growing. Beeline's co-founders — Peter Turner (Product & Strategy),
James Mallett (Operations, Customer Success & Finance), and Dylan Evans (Sales & Marketing) — are all Western Cape-based, building
a globally competitive technology company from Cape Town.
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