
Programme 5: Community Based Programmes

Skills Development Programmes

Department of Infrastructure



EPWP SKILLS DEVELOPMENT TRAINING PROGRAMMES

2

Duration
Duration

Duration 

Min 2 years

1 – 12 Months 12 – 18 Months 3 Years

April - AugustThroughout the year June – October June – October 

Opening Period

Duration

Opening Period

Min 3 Years Duration 

Opening Period
Opening Period

Opening Period

Throughout the year

Professional 
Development

(a)  Candidate

(b)  Mature 
Candidate

External Bursary 
Programme

(a)  Masakh’iSizwe 
Bursary Programme

Apprenticeship Programme

(a)  Theory

(b)  Practical Exposure

(c)  Trade Test

Learnership Programme(s)

(a) Theory 

(b) Practical Exposure

Short Courses:  Skills 

Programme

(a) Theory

(b) Practical Exposure

(a)     Applicants must be a South African citizen; 

(b)    must meet the admission requirements of the specific training programme; and 

(c)    training entails theory and practical exposure (Inclusive of the labour-intensive induction and/or community service)

(d) Trade test or professional registration (where applicable) 



Skills Programme

Youth in Cape Winelands assisting an NGO with basic 
maintenance work

Youth in West Coast learning about solar panels on site.



RECRUITMENT OF YOUTH ON THE 
NATIONAL YOUTH SERVICE (NYS) PROGRAMME



RECRUITMENT

Shortlisting is based on:

- Meeting the minimum requirement for the trade/course

- Geographic location

- EPWP Demographics

Interviews:

- Selected participants are invited to an in-person interview, where they 

undergo a Psychometric assessment done by Department of Employment 

and Labour. Then they undergo a short interview.

- Successful applicants are then given Life skills training where they are also 

subjected to a medical assessment before signing their contracts with the 

Department.

Benefits of SA Youth.mobi

- Post the advertising; we can send direct messages to the applicants via the 

website to their cellphones.

- Applicants then reply in real time to accept or decline interviews.

- Harambee also conducts their own Life Skills training for registered 

participants.

https://sayouth.mobi/ 

https://sayouth.mobi/


RECRUITMENT PROCESS - ASSESSMENTS



PARTNERSHIPS AND EXIT STRATEGIES IN PLACE



PARTNERSHIPS FOR EXIT STRATEGIES

Define Exit Strategies:

• Into another work opportunity (permanent/temporary)

• Into Training programme or further studies

• Into Self-Employment/Entrepreneurship (Business/Social)

Partnerships:

- Harambee and Department of Employment and Labour 

assist the Department with the adverting of opportunities 

on their platforms.

- Host Employers assist the Department in providing youth 

with experiential learning opportunities.

- Departmental Services Fair: provides  communities with 

information of how to apply for Departmental services 

and Programmes. There are also partners at these events 

that highlight their programmes and services.



Tel: Fax:

www.westerncape.gov.za

Contact Us

Pat Jenniker

Director: Construction Industry Innovation & Empowerment

021 483 8551 083 641 5064

Pat.Jenniker@westerncape.gov.za

9 Riebeek Street, Cape Town CBD
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